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ILINTRODUCTION

Today, emphasis is placed on effective systems and wireless technology. Technology and computers have ingrained
themselves into our daily lives, providing access to practically everything we do. Nowadays, there are countless technical
advancements that are vital, and it is exceedingly challenging for any organisation to survive without technology. The
development of a constantly growing worldwide knowledge database is greatly aided by the World Wide Web. It could
potentially be utilised as a method for information sharing within an organisation.

A placement management system aids training and placement officials in overcoming the challenge of maintaining
records for thousands of students and finding those who are qualified for employment based on the eligibility requirements of
various organisations. It aids in the efficient and effective use of hardware and software resources.

The administrator will either approve or deny the students' requests after they have created their accounts. Students
will be permitted to continue based on the administrator's approval. After entering their information, the pupils will have it
authorised by the administrator. Once accepted, TPO will notify the students of any modifications. In the future, they can
also modify their password and other personal information. This provides instantaneous visible assurance of security and
ensures that redundancy will not be permitted and will instead function as planned.

ILEXISTING SYSTEM

With In the current system, every single process is done by hand. For even the smallest things, the college training
and placement officer had to consult all of the previous years' records. This used to take a lot longer than it should and be
tedious. Every year that goes by, there are more pupils, making it harder.

The current system has various drawbacks. All tasks in a manual placement management system are carried out by
humans. Errors have the greatest likelihood as a result.

The files are not organised in a hierarchy. As a result, looking for something specific becomes difficult. Due to the
difficulty and ambiguity of updating some data, there is a risk of information duplication, which can cause data redundancy.

Not every student is aware of the placement updates provided by the college's training and placement officer, so
they may miss their chance to secure a seat at a job interview.

111.PROPOSED SYSTEM
1. To provide recruitment to students: The strategic plan of an institution must place a high priority on student recruiting
because it is essential to the school's long-term viability and success. To ensure the long-term viability of an institution, it is
essential to equip the Training and Placement office with the tools necessary to hire the appropriate number of competent
students and students in general.

2. Planning and organizing various Placement drives in campus: Students should take advantage of the expo to learn
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what employers are searching for in candidates and what competencies are essential for their future roles. Career/Job Fairs
are a valuable opportunity to hone networking skills and gain practice in articulating their value to a prospective employer.

3. Provides Resume building services: Student can tailor their resume by selecting wording that best fits for each job they
apply. Crafting the resume by the students in order to apply for their dream jobs.

IV.METHODOLOGY

Fig: 1

V.MODULES
A. Student Module
After logging in, students can build and edit their profiles. By entering all the information, they can manage their
profile. They fill out their personal and academic details when creating their profile, and they can also upload their résume.
They will receive notifications about upcoming companies, and if a student is qualified for the company, they can submit an
application. Additionally, students may examine and download the visited firm aptitude.

B. Admin Module

He oversees the university as its president. He is in charge of running this system. He has access to all departments’
student information. He is able to upload the student's necessary materials. Through the communication wall, he can
communicate with the students, the HoD, and the departmental coordinator. He can provide information on forthcoming
businesses as well as events that the T&P cell will perform.

C. HoD Module

A HoD oversees each department. The student profiles for each department are available to the HoD. He is able to
obtain the student's resume. HoD can interact with other users via the communication wall. The Admin will send the
notification to the HoD.

VI.ARCHITECTURE
A. System Architecture
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Fig: 2

B. The administrator stores the corporate and student data in the database. The ability to add or remove users belongs to the
administrator. The administrator may also send notices or messages to the students. The student gets access to both company
and drive data.

C. Sequence Diagram
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Fig: 3
The user attempts to log into the system using his login credentials; if the credentials are validated from the database
and determined to be correct, he logs in successfully; if not, he is unsuccessful. He can log in with the new password by
selecting the forgotten password option to reset the password.

VII.CONCLUSION
College placement managers face numerous challenges when it comes to handling student information. It is more
challenging because complete information management is required, allowing for the creation of a web-based solution to
address the issue. The input from the system is more precise. Accessible precise data is available. It increases the
dependability of systems and software by assuring security. Admin can see which companies’ students have applied to and
been accepted into, and we hope this initiative will assist many students in the future. As a result, we conclude that the
suggested technique will fix the inadequacies in the current system.
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